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€2008.5.21: (TvaK#FBEGINAIZE L)

——George W. Bush signs into law on 5/21/2008 H.R. 493, 110th

Cong. the Genetic Information Nondiscrimination Act of 2008

(Introduced 1/16/2007; 4/24/2008: Passed Senate with an amendment by Yea-Nay.
95 - 0; 5/1/2008: House Agreed to by the Yeas and Nays: 414 - 1)

& & ¥ D%k E : 104th Cong. S. 1416: The Genetic Privacy and
Nondiscrimination Act of 1995 (introduced 11/15/1995)

® LD H TH R :108th Cong., S.1053: Genetic Information
Nondiscrimination Act of 2003 (introduced 5/13/2003, 10/14/2003:
Passed Senate with an amendment by Yea-Nay. 95 - 0)

& EBE D& TH R :109th Cong., S.306: Genetic Information
Nondiscrimination Act of 2005 (introduced 2/7/2005, 2/17/2005:
Passed Senate with an amendment by Yea-Nay. 98 - 0)




GINAHIEDE =B —FKITDEE
& Rehabilitation Act of 1973 sections 501 & 504 —E 1T Bt
BREBLERDHNEZZITAEABOHABTNINR. EEICEL
HEMDEIL.
€ Americans with Disabilities Act of 1990 (Pub. L. 101-336) (ADA)
— -t A BB OHEAEEISAULEZFERAT SRMER
BDHABENNR. EEICELERDEIL.
KERAFICELERIFHROEFZERH| L TLVEL,
Rehabilitation Act > ADADREZZTH=ODEH —
ORREBNEEZEITHLE, QTDHBICEENH DL (qualified)

XKQOEFEFLUNDAT, (FBEORISHEELGLIC WSHBEZEL ) SEBEICT AR
BHEEZRIE-IENTELIEMNKRDHLNS. An individual with a disability is
considered “qualified” if the individual can perform the essential functions of the position
held or desired with or without reasonable accommodation. XREMN B HF1-IdthEFE D4
BHELUREITHT HEEDMEIR (direct threat) ZIRE T HI5E, TNHAEEIND.
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& Health Insurance Portability and Accountability Act of 1996
(HIPAA), 1996, 29 U.S.C. §1181 %& — B XK O H K {E

RRRICEWT, RIFEEFIL, ECEREBELTCNDSIFEZEE
QITHEDWTEERBE A ERDERFZLNE L T LS.

@ Executive Order 13,145 (Feb. 8, 2000)——E 31T EHEES DB B =

I BEEEREEY—EADIKBEOFADBERLET)ICE
EOCERIOEEIERDER - UNEFZEIE

S MDEFE—ATNTERIFHRICLIERRERERZELZ, 35
MTERZENZILZ EOHLHEENFIESNTULES, ABRD
HELREY, SN KT EYLI- (Eg BEFREOESA,S, [
BREIIMEREITBENREI1ZRNTHEE) o
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Pamela FinkcA D4 —X : EFIHIEEE?

O _ANDImEMNENARER . RAD. IBmDFFICBRCA2IRE
THEDHIEZZITTLMV =,
€®2009F10A, — ADFDEFRTHo1=38m% DFink= A il fdl
2LE D FRIUIBRTTZ =2 1=, FTaEIC, BEIEE/ITERE
FREDBROLINILZTEIFHOIEZTIZA T LV -,
201053 . S IE L ZEEELT -,
OFinkSAFERFERICEDEEICHT=DELT, aARTAHY
FNAIEZEREERDFEEAERAESEIFRZEREEOC
= Equal Employment Opportunity Commission [Z&F Z 7=,

GINAB LUPADAER N ERSNT=,
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Title | B77E BO#2 53R B %l 7 (2009510A7H,
Interim Final Rules Prohibiting Discrimination

| €

RI12B 7B ELT)
Based on Genetic

Information in Health Insurance Coverage and Group Health

Plans, 74 Fed. Reg. 51,664 (Oct. 7, 2009).

AGENCY: BB AaRERAT; FE&E W AB K RER (Employee Benefits
Security Administration); B&EEAT AT T - AT 47 AP —E X B (Centers

for Medicare & Medicaid Services).

Title Il ¥ E#E 8§ E (201011 A9H, 20114

F1 A 108 5E1T)

Regulations Under the Genetic Information Non
of 2008, 75 Fed. Reg. 68,912 (Nov. 9, 2010).

AGENCY: B A ER# =19 % £ 8§ & Equal Em
Commission.

discrimination Act

ployment Opportunity

ACTION: Final rule. (Proposed rulel&2009E3 2B IZAR)
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Genetic Information Nondiscrimination Act of 2008 (GINA)

Title | EERKRICSITHERERNDELL

SRR ERARR(FRAENERAED-HITIREIHLOE LY
ZTNLSNDED)IZENT, HBRKRBDEGIEFERICELEDONT,
FEARAENXHSHARREHZERETH LRI

SEAMADEBERIRIZENT, HRIEEVLZDOREDIER
BEICELEDWVT, A -G EREHZEDY, REEH
e BLI-Y T A EFELE.

O BRIZEERN srvgmreni—snaxm QDEEREBERICHEDL
TEREHZZED-YRIEHDBEZLI-UT HZEEHTFA.
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Genetic Information Nondiscrimination Act of 2008 (GINA)

Title | BERKRIZE (T EEENDELE

O REFEENFRREES LV EDREIEGTFREZZETD
FOBEE- BRI LHEXRA|ELTZENE

X151 41 -

ORANCERZEZA TV AERKEA (EMICRLLL) NMERFE
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GINAD#EE (Title 1)

Title | BERKRICETHEEERDEL

S RIZMA (MA-#BEDERDEEDLFHITE, RIEHDODERE, BX
RREBR-EEAHROERLGE)IZCEALT, RIERITEEE
HEEE BR, BALTIEGELEL.

S EEBERICIE, RA-REDEEFREDHER, RIEDFERE,
AANREOEIGH—ERDEE-FIH, AN -FEOEEY—EX
Z2OERRKRMRA~ADZ, (S Fﬁl@“é'lﬁiﬁh\ FN5.

OXIEICIE, RADHEEER, AA-BEEFDE—~UE IR
MEEND.

O EAANBLURENTIRLTW DS SICIERBRIEDEERIER LEHFEIEERETR
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VTR E (@, 2m- 2 hZEORREUAN)

= —[E i (First-degree relatives) —3#R, Bt{E&, [,

% &5 # (Second-degree relatives) — AR &, %, {HE
(H1F), BR :ﬂl L(BL), iﬁ'%tli

b —

%—JRL ﬁg*ﬂl)& T, = z%, jﬂEl

FRE jcﬂél SR AL 1IER5 PEBHER (LVED)

25 PO B ah SAXE, Rk, i
R EIE (WNESDF; LNETHLY, LETHLY)

(A) First-degree relatives include parents, spouses, siblings, and children.

(B) Second-degree relatives include grandparents, grandchildren, aunts, uncles,
nephews, and nieces.

(C) Third-degree relatives include great-grandparents, great-grandchildren, great
aunts, great uncles, and first cousins.

(D) Fourth-degree relatives include great-great grandparents, great-great grand-
children, and children of first cousins.
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EIRRHROBREMING TR

S RRED, BRIFHRLUNDIFHZESE, B3R, BALKEE
12, TNIZHE > TEGIFEHRMVRGEINEGE, TOEE, &
K, BAD, RIRMAICET 5 EEGRFEHROESE, BK, B
ANTRERELGFNIE, RiEEREITG S (Incidental
Collection).

[72&, RAITIE, BFWMOUNEE (FE, B3R, BA)DIRIC, BERICEIIT HIFRD
WEN TR SN LG EICIE, BEREFEHRIITEBESNSSESTELRNENBAR
SN TLVELRY, COFISIIEE -0/ EeSNTLNS. ]




KUE - HITIRE

& E= 5 (civil penalty)

- RIFRIABELER, A -BEEREERTEELER, &
EFRESHREL-EREZINER, EREHRNGELER
—FERE-BEREIL REF - KEFICHLTESS %
g ZEMTES.

—REAIL, WRELGASMAE - ZHRE X ERBE X 100k /L

RENCERDBHNZZTHRICRIESNGIN S-S

[F1IANHT=Y2500r)LLLE, BEIFE(1X15,000F/LELE

— DERZHLT, BEDFEZH S THEHYBLEI -5
£, QAL EROHIERNBEICESHLVERIZDLY
T, ERZHY, F-RMYFE-EMNS0BLIRNIZZIELE-GE
% RESIRFEINS.




GINAD#EE (Title I1)

Title Il ERBICHTHEERERDELE

O FHE EAHBEREER, »BHAK wEEXRIIGEEEEZEES
A,

- KAE, H5E, KBE, JBeans)mseHAEmRs, Ik
EEEFXDSNE - ILESEBICHLTEGERICEEDVNTER
JTAHCETEIL.

- BEREHRZESL, BRK, BATAHAEZRAELTEIET HELE
HIZ, EGERDETZELLGIE.




 ZEdsE
- REERFS——I15 A L EDHE,
- - H# A BIARK

- EFEE

- SEFRIT R RS

- USPS, GPO7i & M 1&E 31 S
\ 2oy

- REERFS——15 A L E D%
- - #EBBRADRZ YD
- EEEEE

EFRITEU S EFREER L R

AT ZIT MW,

15 R

1BZE

.%%EJ

1T 2F.

19 &%

1B DB




ERIEHRICHEDERNDEL [FAE]

SEREN, HAEBRALSEZEL. RATHE, ITTH
AAEIEOLNE) DEGEBRICHEOWVT, HAED
RHAOBE-EEVCLHEEITLSHIL BLUHES, HiHE,
S FHEICELTHERABAZZEZRNT A TR

OEREN, HABDEEERICLEOVT, HAAEN
SEADHKSZE Y, AR DMUEELGo=YT
DERTHATZRE, #3l RodHoEaFIE




1B 1518 # 0D X5 (acquisition of genetic
information) D 22 1k

OFEHREIL HREA FRIEDELIFEHRZEEL (request), 3K,
BE AL TSR0,
[Z 8 (request) (%, 3BT, BIGERABLNBAEEENDLAET, BAIC
DNTAVA—RYMNREETHIEVEADBEREICOVDTOERER

HAEZE, EREHREFIEMN TE=ZARDREICEETEZILITH L, 4L
HEULEERINTINS. ]

=1L, TEED/RDONBEEFRL.
DEABNTHEIC, AR -REDEEER CGEXTIIIRIEEIF
A, BAICHRBRINE) ZE2EXT-(EERLI-EE.
QOBEAERUEZELGLET, FHBICIO TEERF-ITEEY—
EXADNREEIN, QHAENSZRIIZEEDHFEXZE@ TER,
QA& LB L EEBDAHME N BRI AT e G R E =2 (THY,
@DLEEGERIIFEREFICHARINGENGS.




12 {518 #r 0D X 45 (acquisition of genetic
information) M2 1k

QHERAENEAANDER - HECREDEFE - NEFD-HIC[Xjk-
24%1*HEX/£(F8ITII|V and Medical Leave Act)J%‘ J:%) *HEX’EHQ%)té'G) :E:;E—
fELTHEABEINEREREDREREZEL - BRI H155.
AEREDL, RIEDREZINE T SHIRE-IE LI AFAIEELEX
E (iR, M, BELRL. XERT AR 0HHFERIROTEATIES.
B)HZIBHRH, BIGICE 155D EYFHNEEDEELEFHE=S
O IZERASNSEE. UTOEHEZE-ITENRBE:
(A)EZAUTITOWTHABICEE TRMT 5L, B)HEAENEFIIZERZD
HEFEETEZHCL: OEINOERERABIENTHIL; D)EHME-(F
MDEREETTHE; (BE)ERAENERDREREZITESELN L.
B)ERAED, ZFESHRELTIEB MDD EKREER B B D DNARE T
EELTHY, EniFHlz, B0 IZZHEHITAEEED-
HDDNAER T —H—ETDI=-OIZERT HI5E.
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B4 1%11:“51*&0)—]'@6 1%nx

R)EFIFID I T IZKHH .

(4)Title 1l DESFICEFT DRAEICU-ZEATEE 23 DFAR.

G RiE - EEAEE IZFICEIOTHRIBARBEIh G EIZHIT
5, HAEDEHETFOEREFHICHK > THEINSEHTR. [eg.,
BROREDEED-OIKBOELFIZHL-HAZEDO LA, KB
NEAEFIEICRENDEELEEDTENELEEZADEE. ]

BC)RIEDKREIZET HIEHRT, REIFEDICEDLIERD
YELI-GREZLE-0 T BEEEICEETAEDAS, #EFR, i, #h
HEBRDODARBELBEICHLTHATRINDIGE. TDEHES
121, REDFEBHRMSAFARSNSEBEICH N BISNL(T
(A AV AY
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& Equal Employment Opportunity Commission, EEOC (JE Fi#é&

HFZER)ZHMET DRFFR.

® EEOC [T xf 9 4 GINAE Rk @ B 3L (charge ) , A &
(investigation), Z&%& (conciliation), SkENIR#E (EEOC.~ BT

A V. EBRILAN).
\ 2= Wabr
- ERITADELD
- HAEOER-FZA(F/\YIRNGEDERERE
- BERE (MENEEIEE - ZSNEFEE)




BEREE-FEEDGES5—ADADEFR
®ADAFE 11025 (42 U.S.C. §12112)

A&, ER®EH#RE FEEAK FEERZEELGEND]R
%ﬁa)LJ ’éi’*ﬁé%(i éﬁkm %’é, %0) EEZEHRIC
.l ’DL\’CO)EHFHEI 141 '-T#*El F'aeE]L’C %JDJUL’CIIEI::?&L\J

0ADA0)3%2IE(42 U.S.C. §12102(2)) —EEDEE

PEE &, FEAIZELTIE,
(A BADEELAFFTHEZEENICHEI T L5 ERE-(IHEHARIE,
(B) £ D KH7ERIEDEL &k,
(C) ZDEILEREEZF LTNDEALEINDL, ZEKT 5.

The term “disability” means, with respect to an individual—

(A) a physical or mental impairment that substantially limits one or more of the major
life activities of such individual;

(B) a record of such an impairment; or
(C) being regarded as having such an impairment.




BREREE - [EEDEE—ADADEF
€ 2008 D ADATHIE ;& (ADA Amendments Act of 2008, pL 110-325 (S
3406), September 25, 2008, An Act To restore the intent and protections of the ADA of
1990) T, [EE 1N FEEITEONIIEESIND LI o1 =.
SEC. 4. DISABILITY DEFINED AND RULES OF CONSTRUCTION.
"(2) Major life activities.--

“(A) In general.-------- major life activities include, but are not limited to,
caring for oneself, performing manual tasks, seeing, hearing, eating,
sleeping, walking, standing, lifting, bending, speaking, breathing, learning,
reading, concentrating, thinking, communicating, and working.[ F &7 4 /&
a2 ]

“(B) Major bodily functions.-------- a_major life activity also includes the
operation of a major bodily function, including but not limited to, functions
of the immune system, normal cell growth, digestive, bowel, bladder,
neurological, brain, respiratory, circulatory, endocrine, and reproductive
functions. [EEZ B A#BEEEE “a major life activity” [ZEFEND. ]




EEOCHIRERBITRENT=[EF DA
(74 Fed. Reg. 48,431, Sept. 23, 2009)
(A) Autism, which substantially limits major life activities such as
communicating, interacting with others, or learning;

(B) Cancer, which substantially limits major life activities such as
normal cell growth;

(C) Cerebral palsy:----- ;

(D) Diabetes, which substantially limits major life activities such
as functions of the endocrine system (e.g., the production of
Insulin, see 2008 House Judiciary Committee Report at 17);

(E) Epllepsy ...... :
(F) HIV or AIDS, which substantially limit functions of the
Immune system;
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http://www2.kobe—u.ac jp/” emaruyam/archive/genome/090205GINA_Summary.pdf
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